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FPD&R is forbidden by city char-
ter to retain reserves greater than
$750,000.  Thus, Portland's tax-
payers are forced to pay every
dollar that is required by the
fund, rather than benefitting
from investment income that
pre-funding would provide.  The
primary argument against pre-
funding the system is that it
would temporarily create a gen-
erational inequity, as one genera-
tion of taxpayers would be
forced to pay for the retirement
of those firefighters and police
officers who have already
served, as well as pre-paying for
those who are currently in serv-
ice. Your committee weighed
these concerns and recommends
a gradual conversion to pre-
funding the system.
All city employees who are not
members of FPD&R are members
of Oregon's Public Employees
Retirement System (PERS) or the
newly revised PERS plan, the
Oregon Public Service Retirement
Plan (OPSRP). Your committee
found no compelling reason to
retain the FPD&R system beyond
retirement of current members.
Your committee recommends
that current FPD&R members
remain in the pension system
until the death of the final mem-
ber and all surviving beneficiar-
ies. Your committee also recom-
mends placing all newly sworn
fire and police hires into
OPSRP. These recommendations
are substantially similar to those
of the IRC.
Disability System
The IRC hired a disability con-
sulting firm, HDM Solutions, Inc.
(HDM), to compare FPD&R's
disability system with those of
comparable cities.  Fire and
police disability claims in every
other city in the comparison set
were managed by their state's
workers' compensation system.
HDM also compared the cost per
claim between fire and police
disability claims in those cities
with those of their other city
employees.  They were nearly
identical.  In Portland, the cost
per claim within the FPD&R 
system was three times higher
than the cost of workers' com-
pensation claims for other city
employees.  HDM further stated
that the city's workers' compen-
sation approach was more in line
with industry standards than the
approach taken by FPD&R.  For
these reasons, your committee
recommends moving all new
disability claims into the work-
ers' compensation system.
Although existing claims must
continue to be addressed using
FPD&R standards, your commit-
tee found no reason to maintain
duplicate disability administra-
tions.  Therefore, your commit-
tee recommends moving the 
administration of existing
FPD&R disability claims to 
the city’s Office of Risk
Management, the entity that
administers the workers' com-
pensation system.  Your com-
Portland’s Fire and Police
Disability and Retirement Fund
(FPD&R) is a combined pension
and disability system that serves
Portland's sworn fire and police
employees.  The fund is gov-
erned by a board of trustees that
includes public officials, repre-
sentatives from the police and
fire unions and citizen represen-
tatives.
The fund is likely the last pay-as-
you-go system in the United
States.  As such, current property
tax revenue, rather than invest-
ment income, is used to pay the
pension and disability benefits for
retirees and injured firefighters
and police officers.  Because the
pension system is not pre-funded,
the ongoing financial viability of
the fund has been an issue of
public concern for many years.
Annual pension and disability
spending has increased from
$49.8 million to $75.4 million in
the past 10 years.  The unfunded
liability of future pensions is cur-
rently $1.684 billion and will con-
tinue to grow to $8.4 billion in
about 40 years.  Local media have
also raised concerns about the
high rate of disabilities in
Portland's fire and police bureaus
and loopholes that allow injured
employees to receive double com-
pensation, which has increased
public scrutiny of the system.
In response to these concerns,
Mayor Tom Potter appointed a
nine-person independent review
committee (IRC) in February
2005 to evaluate options to fully
or partially pre-fund the pension
system.  In addition, City
Council charged the IRC with
examining the case management
and costs of FPD&R's disability
system.  Your committee was
charged with shadowing the
IRC's work while conducting its
own research in order to com-
ment publicly on the IRC's rec-
ommendations to City Council.  
Pension System
As with previous City Club stud-
ies of the FPD&R fund, your
committee determined that the
fund's pay-as-you-go structure is
detrimental to the city's financial
health and places an unnecessar-
ily heavy burden on property tax
payers in Portland. The FPD&R
levy has primacy over all serial
levies, as well as the city's gener-
al fund, as demonstrated by the
compression effect created by
statewide Ballot Measures 5, 47
and 50.  According to Drew
Barden, the city's economist, it is
probable that at some point
FPD&R's levy will not be ade-
quate to cover the fund's liabili-
ties, which would have a dire
effect on the city's ability to 
provide services to its citizens.  
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mittee's disability recommenda-
tions correspond with those of
the IRC.
Administration and
Accountability
Although significant improve-
ments were made in 2000 when
the configuration of FPD&R's
Board of Trustees was changed
to include three citizen members,
your committee is still concerned
about accountability.  Conflicts of
interest, unmet obligations and
lack of experience among the
board members are manifesta-
tions of a poorly structured
board.  Until the FPD&R system
ceases to exist as a separate enti-
ty, your committee recommends
that an independent agent con-
duct a performance audit at reg-
ular intervals not to exceed five
years. 
The long-standing nature of many
of FPD&R's problems is due, in
large part, to the fact that its
authorization rests in the city’s
charter.  For good reasons, the
charter is difficult and slow to
change.  However, the protective
mechanism of the charter has for
too long stood in the way of 
much needed reforms at FPD&R.
The right to subrogation (the
city's ability to collect third-party
payments) is a significant exam-
ple of this.  Your committee
found widespread agreement
that subrogation should be part
of FPD&R's disability system,
but City Council has not taken
action to bring this amendment
to citizens for a vote.  The 
charter is also unclear whether
FPD&R's levy is based on
assessed value or real market
value, creating even more finan-
cial uncertainty for FPD&R and
the city of Portland.  
FPD&R was a system designed
to protect firefighters and police
officers at a time when disability
and retirement benefits for pub-
lic employees did not exist.
These protections are now avail-
able to all city employees.
OPSRP and workers' compensa-
tion have many features and effi-
ciencies that FPD&R is lacking
and your committee believes that
now is the time to phase out
FPD&R in a way that continues
to protect current members and
will serve future generations of
firefighters and police officers as
well as the citizens of Portland.  
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Recommendations
IRC Recommendations* Your Committee's Recommendations
Begin actuarial financing of
the FPD&R pension fund.
Existing members of FPD&R
should retain their current
pension benefits.
Move new public safety
hires to OPSRP.
The city should “pick up”
the required 6 percent mem-
ber contribution to PERS
[sic].
Move all new disability
claims for sworn public
safety officers into workers'
compensation.
New hires should be
placed into the Oregon
Public Service Retirement
Plan (OPSRP) and the
current levy should be
used to pay the Entry Age
Normal Costs on new
hires (as described by
Milliman).
Existing members should
retain their current pen-
sion benefits and remain
members of FPD&R.
The 6 percent individual
account program cost for
new hires should be a
negotiating point between
the fire and police unions
and the city.
DI
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E
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E
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E
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E
All new claims by sworn
fire and police employees
should be administered
by the city's workers'
compensation system.
* The recommendations of the IRC have been paraphrased for brevity.  The full text of its recommendations
is available beginning on page 24.
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Provide disabled public
safety officers with at 
least 75 percent income
replacement.
In recognition of the dif-
ferent risks and injuries
that fire and police per-
sonnel are subject to in
their public safety roles,
disability benefits that
address job-specific
injuries and health condi-
tions should be added to
the city's list of standard
workers' compensation
benefits for these employ-
ees. Job-specific benefits
should be negotiated
between the city and the
unions with reference to
comparable jurisdictions.   
IRC Recommendations* Your Committee's Recommendations IRC Recommendations* Your Committee's Recommendations
SO
ME
WH
AT
AG
RE
E
SO
ME
WH
AT
AG
RE
E
The city's Office of Risk
Management should
administer all current
FPD&R disability claims.
The city of Portland's
workers' compensation
system should administer
all existing FPD&R dis-
ability claims under the
rules set forth by the
FPD&R system until such
claims are closed or other-
wise resolved.
AG
RE
E
The city should develop a
funding mechanism to pay
for disability claims that
includes a financial incen-
tive to the fire and police
bureaus to return disabled
workers to the job. 
No recommendation.
No recommendation.
No recommendation.
City Council should hold
the fire and police
bureaus accountable for
managing the disability
claims of their sworn
employees as they do all
other city bureaus.
The city charter should make
explicit that the full 2.8 mills of the
FPD&R levy be assessed on real
market value.
The city's elected officials should
vigorously engage in a privately
funded voter education cam-
paign prior to any election in
which the conclusions and rec-
ommendations of this report,
either in whole or in part, are
included on the ballot.
While in existence, a performance
audit of the FPD&R system should
be conducted at regular intervals
not to exceed five years. As long as
the city auditor sits on the FPD&R
Board of Trustees and supervises
the fund administrator, this audit
should be conducted by an inde-
pendent agent.
* The recommendations of the IRC have been paraphrased for brevity.  The full text of its recommendations
is available beginning on page 24.
* The recommendations of the IRC have been paraphrased for brevity.  The full text of its recommendations
is available beginning on page 24.
City Club of Portland should
take a leadership role in conven-
ing and educating community
leaders, the media, unions and
other stakeholders, and other
members of the public about the
vital importance of acting on the
conclusions and recommenda-
tions in this report.
No recommendation.
BACKGROUND
The Portland Fire and Police
Disability and Retirement fund
provides disability and retire-
ment benefits to the sworn mem-
bers of the fire and police
bureaus and their survivors.  The
fund was established in 1948 by
adoption of chapter 5 of the city
charter.  Six subsequent amend-
ments, the most recent in
November 2000, have been
adopted. The fund is governed
by a 12-member board of
trustees, which includes the
mayor, city auditor, city treasur-
er, fire and police chiefs, active
members of the fire and police
bureaus, and three citizens at
large. The fund is financed
entirely by a property tax levy.
The financial viability of the
fund has been questioned by
members of City Council and
other city officials for a number
of years.  Unlike Oregon's Public
Employee Retirement System
(PERS), the FPD&R pension sys-
tem is not pre-funded, meaning
benefits are paid from current tax
collections rather than from
investment income. Annual pen-
sion and disability spending has
increased from $49.8 million to
$75.4 million in the past 10 years.
The unfunded liability of future
pensions is currently $1.684 bil-
lion and will continue to grow to
$8.4 billion in about 40 years.1
In addition, Portland's fire and
police bureaus experience a high-
er rate of disabilities than other
fire and police agencies across
Oregon.2
Spearheaded by Commissioner
Dan Saltzman, in January 2005
City Council agreed upon a plan
(see Appendix D for Resolution
No. Substitute 36287) to study the
FPD&R system.  The plan called
for Mayor Tom Potter to appoint
a nine-person citizen panel to
review the FPD&R system and
report to City Council by January
1, 2006. The panel was comprised
of an actuary, four human
resource specialists, a former pub-
lic administrator and three mem-
bers of the FPD&R Board of
Trustees, two of whom represent
the fire and police unions. The
IRC was charged with conducting
an actuarial analysis of the fund,
evaluating options for fully or
partially pre-funding the pension
system's liabilities and examining
disability costs and case manage-
ment. In its authorizing resolu-
tion, City Council underscored
the need to provide an appropri-
ate level of employee benefits for
firefighters and police officers
while being good stewards of tax
dollars. The IRC held its first
meeting on February 24, 2005.
Milliman, an actuarial and con-
sulting firm, and HDM Solutions,
Inc. (HDM), disability consult-
ants, were contracted by the IRC
to conduct an analysis and projec-
tion of the FPD&R pension fund
and to produce recommendations
for improvements to the FPD&R
disability program.
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city services, City Club launched
a new study in June 2005 to
explore the issues surrounding
FPD&R, follow the work of the
IRC and analyze its outcomes.
Your committee was asked to
consider changes (or no changes)
to the FPD&R system that would
allow the city of Portland to do
the following:
1. Employ, train and retain
diverse, highly qualified people
in its fire and police bureaus;
2. Maintain a competitive, fiscal-
ly sound retirement and disabili-
ty system for fire and police
employees, retirees and their
families; 
3. Maintain a funding level that
pays for FPD&R obligations,
keeps Portland's tax structure
economically competitive with
other cities, and is capable of
funding other critical public
services over the coming
decades; and
4. Maintain a system that is
administered by an objective and
fiscally responsible board of
trustees.
The scope of City Club's study
was similar to that of the IRC in
that your committee evaluated
options for fully or partially pre-
funding the pension system;
examined disability costs and
financial implications of current
case management practices; and
considered the financial implica-
tions of FPD&R funding on other
city services.  City Club's study
committee was asked to recom-
mend support for or rejection of
the proposed actions that come
before City Council, with the
option of offering recommenda-
tions of its own.  
To that end, your committee of
11 City Club members, all
screened for conflict of interest,
met regularly between June 14
and January 9, 2006, attended
meetings of the IRC, FPD&R
Board of Trustees and City
Council.  Your committee read
and analyzed numerous reports,
articles and other materials, and
interviewed witnesses with
expertise in finance, economics,
pension and disability plans, as
well as stakeholders of the fund.
Since the last City Club analysis
of FPD&R in 1988, much has
changed in both the structure of
the fund and the tax system that
finances it. In 1989, chapter 5 of
the city charter was amended to
adjust retirement and disability
benefits and the size of the board
was increased to allow for citizen
representation. This same charter
amendment eliminated employ-
ee contributions to the plan.
These charter changes were, in
part, a response to a 1971 state
requirement (ORS 237.620 (4))
that, in order to be exempt from
Public Employee Retirement
System, public employers in
Oregon must offer their employ-
ees benefits that are “equal to or
The IRC released its report in
December 2005.  City Council
held work sessions in December
2005 and January 2006.  At the
time of publication of this report,
City Council is expected to place
FPD&R reform measures on the
November 2006 ballot. 
City Club's History
with FPD&R
City Club has studied FPD&R
and its predecessor programs 11
times since 1932, including an
in-depth look in 1988, followed
by a charter amendment report
in 1989.  These reports are avail-
able online at www.pdxcity-
club.org.  Most of the studies
proposed changes to benefit lev-
els. In 1988, City Club recom-
mended replacing FPD&R's dis-
ability program with the work-
ers' compensation system, par-
tially funding the pension plan
(although it specifically did not
recommend enrolling new hires
in PERS) and changing the mem-
bership of the FPD&R's Board of
Trustees to include citizen repre-
sentatives.  In addition, when
considering shifting FPD&R
away from being a solely pay-as-
you-go system, past study com-
mittees were concerned with
generational equity for tax pay-
ers paying for FPD&R benefits. 
Prompted by mounting concerns
about the financial viability of
FPD&R and its impact on other
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City Club has studied
FPD&R and its prede-
cessor programs 11
times since 1932,
including an in-depth
look in 1988, followed
by a charter amend-
ment report in 1989.
These reports are 
available online at
www.pdxcityclub.org.
two police representatives, two
fire representatives, three citizen
members, a joint seat held by the
chiefs of fire and police, the
mayor, the city auditor and the
city treasurer. (See below.) This
charter change also prohibited
the payment of disability com-
pensation to incarcerated mem-
bers.
Recent History of
FPD&R and PERS 
In response to a funding crisis of
its own, PERS was reformed in
2003, and new members are now
enrolled in a revised plan known
as the Oregon Public Service
Retirement Plan (OPSRP).  The
state's equal-to-or-better-than
test now applies to OPSRP rather
than PERS.  As of January 1,
better than” PERS.  Since 2003,
the equal-to-or-better-than test
must be satisfied every two
years.3
Financing FPD&R
FPD&R is a defined-benefit, pay-
as-you-go system that is funded
through a millage levy.  In gener-
al, millage levies are no longer
allowed in Oregon; however, the
FPD&R levy was exempted by
legislation in 1991.*  By city char-
ter, the levy is restricted at $2.80
per $1,000 of assessed value.
Expenses that exceed that limit
are the responsibility of the city's
general fund.
Tax Reform Ballot
Measures
In 1990, Oregonians passed
Ballot Measure 5, which limited
property taxes for local govern-
ments to $10 per $1,000 of
assessed value.  Under Measure
5, when local tax levies exceed
the $10 limit, all affected levies
are reduced on an aggregate
level to bring the total tax collect-
ed within the $10 limit.  This
effect is known as compression.4
In 1996 Oregon voters passed
Ballot Measure 47, which defined
the assessed value of a property
as 90 percent of the real market
value of the 1995-96 tax year or
the assessed value of the 1994-95
tax year, whichever was lower,
and capped future increases at 3
percent per year.5 Measure 47
proved difficult for tax assessors
to implement, so the Legislature
rewrote Measure 47 and sent the
revisions to voters as Measure
50, which passed in 1997.
Measure 50 changed the calcula-
tion of compression, which had
been determined on an aggregate
level, to a property-by-property
basis. This change made accurate
projections of tax revenue virtu-
ally impossible.6
Most Recent 
Reform Efforts
In 1998, City Council considered
a charter amendment for the
November 1998 ballot, but the
issue was withdrawn pending
further study.7 In 1999, City
Council created an independent
committee to recommend charter
changes that were ultimately
passed by the voters in 2000.8
These charter amendments
changed the membership of the
FPD&R Board of Trustees from
three police representatives,
three fire representatives, the fire
and police chiefs, the mayor, the
city auditor and the city treasur-
er to its current configuration of
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* In 1991, the Legislature determined that the
electorate did not intend for levies to be raised or
lowered by changing the assessment ratio of their
properties. Subsection 4 of ORS 310.125 reads,
“This section does not apply to levies which were
approved for the purpose of financing a fire and
police disability and retirement fund.”
Prior to Charter Changes in
2000 (9 Votes)
Mayor 
City auditor 
City treasurer
3 fire representatives
3 police representatives
After Charter Changes in 
2000 (11 Votes)
Mayor 
City auditor 
City treasurer 
2 fire representatives
2 police representatives
3 at-large citizens (1 selected
by the fire and police unions, 
1 selected by the mayor and 
1 selected by the board) 
Joint seat (1 vote) shared by
fire and police chiefs 
FPD&R Board Composition
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FPD&R Levy
Portland is likely the only major
city in the United States to oper-
ate a pay-as-you-go pension sys-
tem.10 The FPD&R levy is one of
Portland's two floating levies
(the other being urban renewal
levies) that have priority over
local option serial levies.*  The
city charter gives the FPD&R
levy primacy over other levies
because the payment of pension
benefits is a contractual obliga-
tion as opposed to service provi-
sions that are not contractual.  
As such, the FPD&R levy could
theoretically compress all local
serial levies down to zero dollars.
While this is not likely, the esti-
mated compression rate in fiscal
year 2004-05 was 30 percent.
This means that the Multnomah
County Library levy ($0.75 per
$1000), the city of Portland Parks
and Recreation levy ($0.39 per
$1000) and Portland's Children's
Investment Fund levy ($0.40 per
$1000) are currently receiving
only 70 percent of their projected
— and voter-approved — rev-
enue, in part because the FPD&R
levy ($2.80 per $1000) has prima-
cy.11 Additionally, to compensate
for properties that have reached
the $10 per $1000 limit established
by Measure 50, FPD&R must set
its levy at a rate that dispropor-
tionately affects properties that
have not reached the $10 per
$1000 limit in order to generate
the necessary tax revenue to cover
its annual projected liabilities.  
Assessed Value versus
Real Market Value 
Ballot Measures 47 and 50
together require that tax asses-
sors calculate both the assessed
value and the real market value
of every property in Portland,
charging the property owner the
lesser of the two amounts.12
These two methods of valuation
create further doubt about the
viability of the current pay-as-
you-go system because the city
charter is ambiguous as to
whether the $2.80 per $1000 limit
is based on the assessed value or
real market value of the property.
Chapter 5-103(b) of the city char-
ter states:
The Council shall levy each
year, at the same time and in the
same manner that other taxes
are levied, a tax upon all taxable
property within the City of
Portland not exempt from taxa-
tion, not to exceed two and one-
half (2-1/2) mills on each dollar
valuation, sufficient to produce
and provide a sum equal to said
required amounts so prepared
and transmitted by the Board.
2005, FPD&R was valued at 274
percent of OPSRP.9 In other
words, as a result of the creation
of OPSRP, FPD&R now provides
significantly greater benefits
than legally required by statute.
Again using the equal-to-or-bet-
ter-than test, FPD&R benefits are
also more generous than all
other public employee pension
plans that are exempt from
OPSRP.
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* Serial levies have a fixed tax rate per $1,000 that
is established prior to the authorization of the
levy.  Floating levies' tax rates are determined
annually.  In the case of FPD&R, the board of
trustees provides City Council with the amount
of the annual liability of the system and City
Council authorizes the FPD&R levy at a rate that
will fund that liability.
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This is not a new idea and several
proposals ranging from partial to
full funding have been suggested
as part of this and previous
reviews.  The arguments against
pre-funding the system are gener-
ally based on issues of genera-
tional equity — the generation of
taxpayers that bears the burden of
funding the system would be
forced to pay for both the retire-
ments of the generation of sworn
public safety employees who
came before them, as well as the
pensions of those who are cur-
rently serving them.  A counter
argument is that the sooner the
system is funded, the sooner tax-
payers can benefit from the fund's
ability to earn investment income. 
Milliman, the actuarial firm
hired by the IRC, recommended
that the levy pay the normal cost
of new hires going into OPSRP
using the entry age actuarial cost
method.  The entry age actuarial
cost method is a standard
method for actuarial funding.
Normal costs are based on the
assumption that a portion of an
employee's salary is invested,
and that amount plus investment
returns would cover the cost of
that employee's retirement bene-
fit.  The entry age actuarial cost
method simply converts normal
costs into a percentage of an
individual's salary at entry into
the system.  
FPD&R could be pre-funded in
part or in whole by selling pen-
sion obligation bonds. In theory,
Chapter 7-110 (5) adds:
At the same time other levies
of taxes are made and in addi-
tion to tax levies authorized by
the Charter or other authoriza-
tions by the voters, the Council
shall levy each year a special tax
of three-tenths of a mill on each
dollar of the assessed valuation
of the property in the City of
Portland not exempt from taxa-
tion, which shall be credited
each year to the Fire and Police
Disability and Retirement Fund
provided for by Section 5-101 of
the Charter and said special tax
of three-tenths of a mill shall be
in addition to all other taxes
which may be levied according
to law.
Prior to the passage of Measure
50, property taxes in Oregon were
assessed on either assessed value
or real market value.  Measure 50
muddied the waters by having
taxpayers pay the lower of the
two assessments.  The charter lan-
guage is not explicit on this issue
and refers only to the levy being
assessed “…at the same time and in
the same manner that other taxes are
levied.…” If the levy is based on
the real market value, the margin
before which the levy reaches its
maximum and the city's general
fund must be tapped to cover
FPD&R costs is reasonably suffi-
cient.  However, there is an
impending danger if the levy is
based on the assessed value,
because those values were
capped in the 1997-98 tax year
and their rate of growth is limited
to 3 percent per year under the
terms of Measure 50.  
Historically, real market value has
increased at a rate greater than 3
percent, leading to a sizeable dif-
ference between the two. In fiscal
year 2004-05 the levy rate was
$1.46 per $1,000 of real market
value and $2.25 per $1,000 of
assessed value.13 There is a real
possibility that the fund’s liability
would meet or exceed the levy's
cap if the city must rely on
assessed valuations.  That scenario
would have dire effects on the
city's ability to provide basic serv-
ices because the general fund
would be responsible for any lia-
bilities that the levy could not
cover.  In theory, the city's ability
to provide fire and police protec-
tion (not to mention water, street
maintenance and other city servic-
es) would be compromised
because the general fund would
be paying the pensions of retired
sworn fire and police employees,
rather than paying current
employees.  In addition, Portland
would likely lose its AAA bond
rating. According to the city's
Office of Management and
Finance staff, the working
assumption is that the FPD&R
levy is based on real market value;
however, this assumption has not
been tested in a court of law.  
Pension System
Pension Funding Options
One obvious solution to the
uncertainty of a pay-as-you-go
system is to pre-fund the system.
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The arguments
against pre-funding
the system are gener-
ally based on issues
of generational equity   
the generation of
taxpayers that bears
the burden of funding
the system would be
forced to pay for both
the retirements of the
generation of sworn
public safety employ-
ees who came before
them, as well as the
pensions of those who
are currently serving
them.  
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suffered (until 2004) from projec-
tions that were based on outdat-
ed actuarial lifespan models and
an unsustainable minimum rate
of return of 8 percent.  These pro-
jections underestimated the num-
ber of years that pension benefits
would be payable and overesti-
mated the investment earnings
available to pay those benefits.
OPSRP is a hybrid plan that com-
bines a defined-benefit plan with
a defined-contribution plan,
thereby sharing the risk between
employers and employees. In
addition, the guaranteed rate of
return is limited and the actuarial
tables have been updated.  
According to Milliman, OPSRP
had the highest replacement
ratio of a peer group of nine
retirement plans.   OPSRP mem-
bers generally are enrolled in
Social Security, whereas FPD&R
members, by their choice, are
not.  Even when Social Security
was removed from the calcula-
tion, OPSRP continued to have a
higher replacement ratio than
FPD&R due to projected earn-
ings from the Individual Account
Program (IAP).*16 
FPD&R members do not current-
ly contribute to Social Security,
though, as a group, they may
choose to do so at any time with
a formal request from their full
membership to City Council.
Most OPSRP members do con-
tribute to Social Security.
FPD&R's benefit package was
designed, in part, to provide ben-
efits (e.g., long-term disability
benefits) that do not exist in all
other pension systems, including
OPSRP, because they are provid-
ed by Social Security. In some
cases, these benefits are offset
when benefits are provided
through workers' compensation
available through other insurers,
and could be purchased by the
Portland Firefighters Association
and Portland Police Association.17
Pension Portability
Portland's firefighters and police
officers are among the very few
public employees in Oregon who
are not members of PERS or
OPSRP.  This makes it difficult
for Portland firefighters and
police officers to move to other
jurisdictions, and for outside
public safety officers to come to
Portland.  Partial pensions on
multiple pension systems (e.g., a
partial career under FPD&R and
a partial career under PERS or
OPSRP) generally provide a
revenue from the bonds would be
invested so that the difference
between the investment earnings
would be greater than the interest
paid to bondholders.  This
process, known as arbitrage, is
widely used to fund pension sys-
tems.  The risk inherent in this
proposition is that the financial
market could take a downturn to
such an extent that investment
income would be insufficient to
cover costs.  In a worst case sce-
nario, the general fund would
need to cover both the pension
requirements and the debt serv-
ice. However, pension obligation
bonds would not exacerbate the
effect of compression on tax levies
because general obligation bonds
are outside the $10 per $1000 lim-
itation established by Measures 5
and later affected by Measures 47
and 50. 
Although it is unlikely, given cur-
rent market projections, that the
levy would exceed its $2.80 limit
if the system were to be fully
funded through a combination of
paying normal costs on new hires
and paying the remainder
through pension bonds, it is pos-
sible.14 If normal costs were paid
on new hires only, and the liabili-
ty on current FPD&R members
continued to accrue on a pay-as-
you-go basis, the risk would be
reduced (because there would be
no arbitrage) and the levy would
stay within its $2.80 limits
whether the investments of the
normal fund contributions earned
8 percent (as the Oregon
Investment Council has historical-
ly exceeded on PERS invest-
ments) or a more conservative
5.25 percent.15
While acknowledging the advan-
tages of pre-funding the system,
there are several reasons FPD&R
trustees should not assume
responsibility for investing the
funds. The first is to ensure a fire-
wall between the city's other
resources and the fund.  Secondly,
FPD&R's trustees are not invest-
ment professionals and should
not be given responsibility for
those assets, especially given cur-
rent concerns about conflict of
interest.*  Thirdly, the city does
not have the authority to invest in
equities, so they would need
authorization from the
Legislature to do so.  Instead the
city could give the Oregon
Investment Council, which is an
independent investing body with
a proven track record of perform-
ance that exceeds the market, the
responsibility to manage the
fund.  Authorization from the
Legislature would be necessary
for the Oregon Investment
Council to invest money on
behalf of FPD&R.
FPD&R, PERS and OPSRP
The FPD&R pension system is a
defined-benefit system that, by
its very nature, places the risk on
the payer, in this case, property
taxpayers in Portland.  PERS,
also a defined-benefit system,
1110 Portland’s Fire &Police Disability &Retirement Fund: Time for Change Portland’s Fire &Police Disability &Retirement Fund: Time for Change
* For further discussion of governance and
accountability, see pages 16 and 17.
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* The OPSRP Individual Account Program (IAP) is comprised of any employee contributions into the
OPSRP system, including the 6 percent of salary required by ORS.200(1)(a). “An active member of the
Public Employees Retirement System shall contribute to the Public Employees Retirement Fund and there
shall be withheld from salary of the member 6 percent of that salary as an employee contribution.”
According to the January 2005 revision of “The PERS Chapter 238 Program: Your Member's Handbook: A
Guide to PERS Chapter 238 and OPSRP Individual Account Program Benefits And Services 2003-2005,”
IAP contributions, depending on the arrangements made between employers and employees, may come
from members either as a pre-tax or an after-tax contribution or paid by employers and sent on behalf of
members.  
tions in the police force were
converted to civilian positions
and, when disabled police offi-
cers filled these administrative
slots as limited-duty positions,
an employee sued the city over
issues of equal pay for equal
work.  FPD&R and the fire and
police bureaus have since negoti-
ated a limited number (five fire-
fighters and three police officers)
of limited-duty positions for
which the bureaus are reim-
bursed by FPD&R for a percent-
age of the salary of injured
employees.  These positions do
not address the full extent of the
need, and in the case of the
police bureau, they are only
available to those with tempo-
rary disabilities.
Employees also have a financial
incentive to stay on disability
under the current FPD&R sys-
tem because medical coverage
for their injuries ends when they
return to work.  So even if the
employee is capable of limited-
duty work, if the injury is long-
lasting, it may remain in the
employee’s financial best interest
not to return to work.  In con-
trast, workers' compensation
facilitates injured employees
returning to work as soon as
possible and continues to cover
all medical costs associated with
the injury for the remainder of
that person's life. The approach
taken by workers' compensation
is consistent with the best prac-
tices of the industry, which have
demonstrated that it is signifi-
lower combined retirement
income than a single pension
system. Whether this has meas-
urable implications for recruit-
ment and retention is unclear to
your committee. 
Individual Account Program
According to an actuarial analyst
from PERS,18 71 percent of public
employers, on behalf of nearly 75
percent of active public employ-
ees in the PERS/OPSRP system,
pay their employees' 6 percent
IAP contribution.  This employer
pick up was often negotiated in
exchange for lower or no wage
increases because these contribu-
tions come from pre-tax dollars
and are not subject to payroll
taxes.  Because Portland fire-
fighters and police officers are
not members of the PERS/
OPSRP system, the city and the
fire and police unions have never
negotiated the 6 percent employ-
ee contribution. A decision by
City Council to grant the 6 per-
cent contribution outside the col-
lective bargaining process hob-
bles both parties' ability to
engage in the give and take that
defines labor negotiations.
Governance (Pension System)
Although the vast majority of the
FPD&R's unfunded liability is
the pension system, it requires
very little of the trustees' time.
David Thurman, city treasurer,
theorized that the reason the
treasurer, auditor and mayor
were placed on the board in 1948
was to provide oversight and
accountability for the pension
system and not to adjudicate dis-
ability claims.  As immediate full
funding is not a viable option, it
is likely that there will remain an
unfunded pension liability until
the last of the current FPD&R
pension members dies.  It there-
fore stands to reason that there
will be a role for an elected offi-
cial to provide oversight and
ensure accountability on the
FPD&R Board until the unfund-
ed liability is retired.  
Disability System
System Accountability
The FPD&R disability system is
fraught with accountability prob-
lems.  Among them are the
financial disconnect between the
fire and police bureaus and the
disability fund itself; an inade-
quate system for tracking disabil-
ity-related data; the decision-
making process for disability
claims; and the composition of
the FPD&R Board of Trustees.  
Portland's fire and police
bureaus have little to no financial
incentive to bring their injured
employees back to work quickly
because currently, once a fire-
fighter or police officer is injured,
that individual comes off the
bureau's payroll and onto
FPD&R's disability system. The
current return-to-work structure
further complicates the issue.  In
1997, the administrative func-
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The FPD&R disability
system is fraught with
accountability prob-
lems.  Among them
are the financial dis-
connect between the
fire and police
bureaus and the 
disability fund itself;
an inadequate system
for tracking disability-
related data; the deci-
sion-making process
for disability claims;
and the composition
of the FPD&R Board
of Trustees.  
savings in the provision of dis-
ability benefits is to have all new
claims be under workers' com-
pensation.20 If all new claims are
to be placed under the jurisdic-
tion of workers' compensation, it
would become increasingly cost-
ly to maintain two disability
administrations.  HDM, as well
as the city's workers' compensa-
tion manager, concluded that
additional cost savings could be
captured by moving the admin-
istration of existing FPD&R dis-
ability claims into the city's
Office of Risk Management,
where the city's workers' com-
pensation program is adminis-
tered, while still retaining the
FPD&R benefit package.
HDM estimated that the city
would realize savings of $2.7
million per year if all new claims
were to be administered by
workers' compensation.  HDM
based their savings estimates on
their ability to find a private
contractor that could administer
FPD&R disability claims for
$300,000 a year, a claim that they
substantiated.  Although the IRC
tried to fine-tune this estimate,
the effort proved to be too com-
plex for the IRC to resolve in the
time available. 
IRC members Bob Lemon and
Leo Painton, both of whom are
also FPD&R trustees and mem-
bers of the fire and police unions
respectively, took issue with
HDM’s estimates and wrote
minority reports critical of the
cantly better for the physical and
mental health of the injured
party to return to work as soon
as possible, even if only in a lim-
ited-duty position.19
Representatives of the Portland
Firefighters Association and the
Portland Police Association told
your committee they are con-
cerned that moving new disabili-
ty claims into workers' compen-
sation will increase the number
of claims rejected.  HDM, the dis-
ability consulting firm hired by
the IRC, found that the city's
workers' compensation rejection
rates were within industry
norms (and the norms referenced
included firefighters and police
officers covered by workers'
compensation).  Unfortunately,
FPD&R does not collect data on
the percentage of claims rejected
so no direct comparison was pos-
sible. 
In HDM's report to the IRC, all
of the firefighters and police offi-
cers in comparable cities were
covered by workers' compensa-
tion.*  The majority of those
cities included supplemental
coverage, either through their
unions or through workers' com-
pensation, to specifically address
the types of injuries to which
firefighters and police officers
are subjected.  Although fire-
fighting and police work are
inherently dangerous, in compa-
rable cities, the cost per claim
was nearly identical between
general city employees and fire-
fighters and police officers.
Portland was the sole exception
with FPD&R costs being more
than three times higher than
those managed by the city's
workers' compensation system.
FPD&R trustees, FPD&R mem-
bers and others expressed con-
cern to your committee that the
unique disabilities common
among firefighters and police
officers must be acknowledged.
They believe it is beneficial to
both claimants and the disability
system to have decision-makers
with personal knowledge and
experience of the types of situa-
tions and risk factors that active
firefighters and police officers
face adjudicating disability
claims. These witnesses stated
that one of the unique benefits
of FPD&R was having this
expertise on the board, and they
were concerned that this advan-
tage would be lost if new claims
were managed by workers' 
compensation.  
The HDM report also raised
questions about whether new
employees or new claims should
be moved into workers' compen-
sation. The city attorney's office
believes the contract for disabili-
ty services comes into effect
when a claim is made, not upon
hiring.  HDM reported that the
most expeditious way to capture
1514 Portland’s Fire &Police Disability &Retirement Fund: Time for Change Portland’s Fire &Police Disability &Retirement Fund: Time for Change
*  Comparable cities used were Cleveland;
Denver; Fort Worth, Texas; Long Beach,
California; Milwaukee; Oakland, California;
Oklahoma City; Sacramento, California; Seattle
and Tacoma, Washington.
HDM estimated that
the city would realize
savings of $2.7 million
per year if all new
claims were to be
administered by work-
ers' compensation.
ficiaries of FPD&R, leaving their
impartiality in question.  Your
committee also questions the
inclusion of the city auditor and
treasurer on the board since they
have no expertise in disability
claims management, and seem to
continue on the board primarily
as a relic of the city's charter.
Your committee doubts the city
auditor, city treasurer and mayor
should be spending their time
adjudicating disability claims.
Subrogation
The FPD&R system is governed
by chapter 5 of the city charter,
and is limited to legal interpreta-
tion of the language for any issue
not explicitly addressed in the
charter.  Subrogation is not men-
tioned in chapter 5, but accord-
ing to Ken McGair, a deputy city
attorney, subrogation of wages
paid to injured employees who
are not able to work is a contrac-
tual right. The charter's silence
on subrogation prohibits FPD&R
from collecting third-party insur-
ance claims on medical pay-
ments. Firefighters and police
officers may voluntarily turn
over an insurance settlement, but
they rarely do. A charter amend-
ment that addresses the right to
subrogation has been drafted
and agreed upon by all parties
involved, but City Council has
yet to bring the new charter lan-
guage before voters.
Other Concerns
Many improvements have been
made in the way FPD&R man-
ages disability claims in the 11
years since its last performance
audit.  (FPD&R's finances are
audited annually.) These
improvements include switching
from a staff physician to relying
on a preferred provider system
for certifying injuries and
improving the quality of the doc-
umentation presented by staff to
the Expediting Committee. Many
of these improvements were
made with the explicit intent to
bring FPD&R in compliance with
workers' compensation stan-
dards.  While these improve-
ments were commendable efforts
on the part of FPD&R staff and
trustees, they have not all been
codified in administrative rules.
Thus, there is no guarantee that
the recent improvements will be
sustained over time.
Systems-wide
Accountability
Your committee found a great
need for regular performance
audits of the FPD&R system, the
most recent being in 1994. And
while two elected city officials —
the mayor and the city auditor
— serve on FPD&R’s Board of
Trustees, the routine duties
assigned to them by charter and
administrative rules detract from
their ability to oversee the city's
single largest liability.  Rather
savings projection. While your
committee agrees that some con-
clusions in the HDM report are
unsubstantiated, we nevertheless
believe that moving sworn fire
and police disability claims into
workers' compensation will
result in a net savings for the city.  
Data Management
FPD&R has an antiquated data
tracking system that makes
reporting and analysis difficult.
HDM found that much of the
critical data is buried in text
fields that required manual
searches; the data collected are
not comparable to the workers'
compensation data (despite
efforts to move the FPD&R sys-
tem into closer compliance with
workers' compensation); and that
some key data points are not col-
lected.  Particularly significant to
your committee, FPD&R does not
track the number of staff recom-
mendations that are either
upheld or overturned by the
FPD&R Board of Trustees.
Without this information, it is dif-
ficult for City Council and other
independent bodies, such as the
IRC and your committee, to iden-
tify trends and irregularities in
disability case management.
Decision-making
Under the leadership of Babette
Heeftle, FPD&R has made signif-
icant improvements in the way
disability claims are managed.
In 2005, Heeftle began requiring
disability claims management
staff have Oregon workers' com-
pensation claims examiner certi-
fication (new hires have 12
months to become certified).  Yet
FPD&R staff have no decision-
making authority; they can only
make recommendations to the
FPD&R board.
Governance (Disability System)
In 2000, the FPD&R Board of
Trustees was reconfigured to
address concerns about over-rep-
resentation of FPD&R members
on the board.  The number of fire
and police union members was
reduced and three citizen mem-
bers were added.  
However, concerns persist, even
among trustees, about the con-
flict of interest inherent in having
FPD&R beneficiaries serving on
a board that both defines policy
and adjudicates disability claims.
A subcommittee of the board of
trustees, known as the
Expediting Committee, adjudi-
cates approximately 90 percent
of the claims.*  The Expediting
Committee is comprised of two
fire and two police representa-
tives and the city auditor and
treasurer on a rotating basis,
meaning four-fifths of the
Expediting Committee are bene-
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* The Expediting Committee is a subcommittee of
the FPD&R Board of Trustees that adjudicates all
routine FPD&R disability claims.  The most chal-
lenging claims are reviewed by the full board and
any member can appeal the decision of the expe-
diting committee to the full board.  The members
of the Expediting Committee are the four elected
fire and police representatives as well as either
the treasurer or auditor on a rotating basis.
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police union is ready to be a
partner in change.  He under-
stands that the options available
for change are not win-lose;
rather, they require balancing
short- and long-term risks and
benefits to all of Portland's
employees and citizens.  
Your committee's conclusions
and recommendations follow.
than adjudicating disability
claims, which they are currently
required to do, their attention
should be focused on providing
public oversight and reforming
the disability and pension sys-
tems. Since the auditor supervis-
es the FPD&R administrator and
is a member of the board, there is
a conflict of interest in having
him audit FPD&R.  This conflict
must be addressed in order to
improve the accountability of
FPD&R.    
FPD&R has used the same actu-
arial firm, EFI, to conduct its
actuarial audit for the past two
decades.  PERS changes its audi-
tor every five years.  Your com-
mittee found no indication of
suspect activity. In fact, using a
different industry-approved
standard than EFI, Milliman
authenticated EFI's data as part
of the IRC’s analysis.  In this
case, Milliman's independent
audit validated the longtime
work of EFI; however, without
periodic validation, problems
could remain hidden.
Political and
Regulatory Challenges
This is not the first time a group
has been appointed by City
Council or the mayor to study
FPD&R's pension and disability
systems.  Many of these efforts
appear to have fallen victim to
the forces of politics or have
failed due to insufficient funding
for a public education campaign. 
Amendments to the city charter
and measures that raise taxes
require voter approval, and
many of the recommendations
contained in the IRC's report, as
well as in this report, are of these
two types. These are complicated
issues and a well-funded cam-
paign will be necessary to edu-
cate the voters about the issues
involved.  
Making changes to the FPD&R
system is slow and cumbersome.
This difficulty offers some pro-
tection by limiting the ability to
make frequent changes, but it
also hampers FPD&R's ability to
keep up with changing trends
and emerging issues.  Workers'
compensation is based on statu-
tory law, which is easier to
change.
Personal financial security when
disabled and during retirement
are justifiably important and
emotional issues for firefighters
and police officers, and for that
reason, the cooperation of the 
Portland Firefighters Association 
and the Portland Police
Association will be an important
element in a successful campaign
for change. Robert King, presi-
dent of the police union,
acknowledged problems with
FPD&R's pay-as-you-go system
and told your committee the
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Robert King, president
of the police union,
acknowledged prob-
lems with FPD&R's
pay-as-you-go system
and told your commit-
tee that the police
union is ready to be 
a partner in change.  
8. Your committee found no reasonable justification for maintaining
the FPD&R pension system when nearly every other public employee
in Oregon is a member of the PERS/OPSRP system.
9. Fully or partially pre-funding the pension system, while temporarily
placing an additional burden on current taxpayers, is necessary to pro-
tect the city's long-term financial well-being.
10. The city, the Portland Firefighters Association and the Portland
Police Association should have the same opportunity to engage in
negotiations regarding the 6 percent employee contribution as the 
city has with other unions whose members are enrolled in the
PERS/OPSRP system.  
Disability System
11. It is necessary and appropriate to provide disability benefits that
meet the needs of firefighters and police officers, who work in inher-
ently dangerous occupations.  This need must be balanced with the
city's obligation to provide services for the public at-large and the duty
of elected officials and public employees to be good stewards of public
money. 
12. Your committee found no compelling reason to maintain a unique
disability system for firefighters and police officers given that FPD&R’s
cost per claim is three times higher than the city’s workers' compensa-
tion system.
13. FPD&R's inability to collect subrogation payments places an unnec-
essary burden on Portland's taxpayers. It is indefensible that City
Council has not taken action to rectify this technicality.  In contrast,
workers' compensation has the right to subrogation.
Administration
14. FPD&R staff are hampered by working within an ineffective organi-
zational structure that relies on an outmoded data system.
15. The FPD&R fund administrator and other staff have improved the
quality of disability case management, but these changes have not been
Funding
1. FPD&R is overly reliant on property tax revenue and is reaching a
critical threshold where real market value must continue to increase at
an unsustainable rate in order to generate sufficient tax revenue to
match projected liabilities.
2. FPD&Rs pay-as you-go pension system is not sensible because it
cannot yield investment income to offset the cost of pension benefits.
City's Financial Health
3. FPD&R is a significant financial liability and the longer the pay-as-
you-go system remains in place, the greater the risk to the city's ability
to provide services to its citizens, maintain its AAA bond rating and
collect projected revenues from serial levies.
4. Tax compression, exacerbated by the primacy of FPD&R's levy over
serial levies, jeopardizes other basic public services by tapping the
city’s general fund.  
5. To compensate for properties that have reached the $10 per $1000
limit established by Measure 50, FPD&R must set its levy at a rate that
disproportionately affects properties that have not reached the $10 per
$1000 limit in order to generate the necessary tax revenue to cover its
annual projected liabilities.   
Pension System
6. The FPD&R system is an historic artifact that has outlived its purpose.
There is no rational basis for continuing the FPD&R pension system
after the death of all current members and their surviving beneficiaries.
7. Enrolling new hires into OPSRP would be beneficial to future sworn
fire and police employees and taxpayers because the replacement ratio
is higher in OPSRP, the pension is portable, and financing would be
more stable once the system is fully funded.  
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CONCLUSIONS
Accountability
17. FPD&R's practice of using the same actuarial firm year after year is
inconsistent with sound pension management practices.
18. FPD&R's data systems do not efficiently or effectively record or report
information required to measure key outcomes.
19. The fire and police bureaus should be held accountable for managing
the number and cost of disability claims of their sworn employees as are
other city bureaus.
Political Issues
20. Previous efforts to significantly reform FPD&R have generally been
ineffectual because the issues are complex and politically sensitive.  In
addition, solutions involve charter changes and require a significant voter
education campaign to build a constituency for change. 
21. Fire and police unions have a responsibility to advocate for and nego-
tiate the best possible benefit packages for their members.  Efforts to
change benefits, even when the city's financial health is in danger, might
well be met with understandable resistance by the unions. 
22. The array of charter changes necessary to fully address the problems
that your committee and the IRC have identified will require a voter-edu-
cation campaign.  While fire and police unions have a built-in voter con-
stituency and the financial resources to mount a well-funded campaign,
the city of Portland is legally prohibited from using public resources in
support of ballot measures, even when referred to voters by City Council.
Charter Clarity
23. The lack of clarity in the city's charter regarding whether the millage
limits are based on assessed value or real market value has potentially
dire implications for the financial health of the city.  
codified, nor are they sufficient to justify the continued operation of the
FPD&R system.
Governance
16. As a result of structural changes made in 2000, the composition of the
FPD&R Board of Trustees is less susceptible to conflicts of interest.
However, the current structure of the board fails to address a number of
concerns:
A. It is inappropriate that five of the 11 votes on the board of
trustees, which has final decision-making authority on many issues
including disability claims, are held by active members of the fire
and police bureaus, and a sixth seat is held by an at-large member
chosen by the fire and police bureau representatives.  
B. Concerns of conflict of interest are further aggravated because the
vast majority of disability claims are adjudicated by a committee in
which four-fifths of the members are beneficiaries of the system.  
C. The city auditor has an inherent conflict of interest serving as both
supervisor of the fund administrator and as the city's chief accounta-
bility officer.
D. It is unreasonable today for the city auditor and mayor to be
responsible for adjudicating individual disability claims.  As elected
officials, their time and attention should be focused on ensuring wise
use of public resources and general accountability of the system.  
E. Public interest is served by having at least one elected official
serving on the FPD&R board as long as the fund continues to pro-
vide pension benefits. 
F. The city charter is flawed in that it gives final decision-making
authority on disability claims to FPD&R trustees, but it does not pro-
vide that they have any experience in disability claims management.
In contrast, workers' compensation officials must have state certifica-
tion in claims management.  
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Your Committee Recommends:
4. The city of Portland's workers' compensation system should admin-
ister all existing FPD&R disability claims under the rules set forth by
the FPD&R system until such claims are closed or otherwise resolved. 
5. All new claims by sworn fire and police employees should be under
the jurisdiction of the city's workers' compensation system.  
6. In recognition of the different risks and injuries that fire and police
personnel are subject to in their public safety roles, disability benefits
that address job-specific injuries and health conditions should be
added to the city's list of standard workers' compensation benefits for
these employees. Job-specific benefits should be negotiated between
the city and the unions with reference to comparable jurisdictions.   
7. City Council should hold the fire and police bureaus accountable for
managing the disability claims of their sworn employees as the City
Council does for all other city bureaus.
Charter 
8. The city charter should make explicit that the full 2.8 mills of the
FPD&R levy be assessed on real market value.
Accountability
9. While the FPD&R system is in existence, a performance audit should
be conducted at regular intervals not to exceed five years. As long as
the city auditor sits on the FPD&R Board of Trustees and supervises
the fund administrator, this audit should be conducted by an inde-
pendent agent.
Policy Development and Voter Education
10. The city's elected officials should vigorously engage in a privately
funded voter education campaign prior to any election in which the
conclusions and recommendations of this report, either in whole or in
part, are included on the ballot. 
Pension
Independent Review Committee Recommendations:
• Accept the recommendation of Milliman to begin actuarial financing of
pensions for all future sworn officers to slowly reduce and finally pay off
the $1.684 billion unfunded actuarial liability the fund has accumulated. 
• Existing members of the system will retain their plan and pension
benefits, but no new members will join the FPD&R system after an
effective date.
• On the effective date, newly hired public safety personnel will be
placed in PERS/OPSRP rather than FPD&R.  The City should “pick up”
the required 6% member contribution to PERS [sic].
Your Committee Recommends:
1. New hires should be placed into the Oregon Public Service
Retirement Plan (OPSRP) and the current levy should be used to pay
the Entry Age Normal Costs on new hires (as described by Milliman).
2. Existing members should retain their current pension benefits and
remain members of FPD&R.
3. The 6 percent individual account program cost for new hires should
be a negotiating point between the fire and police unions and the city.  
Disability
Independent Review Committee Recommendations:
All new Disability claims for Portland public safety officers as of the
effective date (either through City Council /member action or Charter
change) should be processed by the Workers' Compensation system as
administered by the City, and that public safety officers be provided
additional benefit: A minimum income replacement of 75% as
described in the HDM report.  Further a majority of the Committee rec-
ommended moving the administration and management of open dis-
ability claims for current members to the City's Risk Management
office.  The City needs to develop a funding mechanism to pay for
claims that includes a financial incentive to the Police and Fire Bureaus
to return disabled workers to the job.
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11. City Club of Portland should take a leadership role in convening
and educating community leaders, the media, unions and other stake-
holders, and other members of the public about the vital importance of
acting on the conclusions and recommendations in this report.
Transition Period
The governance issues raised by your committee and the IRC, perhaps
obviously so, are relevant only as long as FPD&R exists.  If your com-
mittee's recommendations are implemented, that is, if all disability
claims are moved to the city's Office of Risk Management and new
hires are moved into OPSRP, the FPD&R Board of Trustees and staff
will be responsible only for the FPD&R pension system.  As such, the
responsibilities of the FPD&R trustees would diminish considerably as
they would no longer be adjudicating disability claims.  This would
largely mitigate concerns about accountability and conflict of interest
on the FPD&R Board of Trustees.
Because the pension plan represents the largest share of FPD&R's lia-
bility, your committee recommends having an elected official on the
board of trustees overseeing the use of public resources.  When the last
beneficiary of the closed group leaves the system (in approximately 30
years), FPD&R would likely cease to exist entirely.
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Mary Jane Aman
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APPENDIX B:  WITNESS LIST 
Assessed Value: The taxable value
established for each property by
the local assessing jurisdiction.
(See Real Market Value.)
Arbitrage: The practice of taking
advantage of an imbalance
between two or more markets.
A combination of matching deals
are struck that exploit the imbal-
ance, the difference between the
market prices being profit.
Compression:  The process of reduc-
ing property tax levies so that the
total tax assessed by local govern-
ments complies with the $10 per
$1,000 of assessed value limit
established by Measure 5.  
Entry Age Actuarial Cost Method:
Converts normal costs into a per-
centage of an individual's salary
at entry into the system. This
allows for a percentage calcula-
tion, rather than a dollar amount,
when determining the amount to
be paid into a pension system to
cover the costs of that employee's
retirement benefits.
Floating Levy: Property tax levy
with a rate that is determined
annually.  In the case of FPD&R,
the board provides City Council
with the amount of the annual lia-
bility of the system and City
Council authorizes the FPD&R
levy at a rate that will fund that
liability.
Millage Levy: Property tax levy that
is defined in mills per dollar. A
mill is one one-thousandth (.001)
of a dollar.  
Normal Costs: Costs based on the
assumption that a portion of an
employee's salary is invested
annually, and that amount plus
the investment returns will cover
the cost of the employee's retire-
ment benefit.
Real Market Value: The cash amount
that an informed buyer could rea-
sonably be expected to pay an
informed seller in an arm's length
transaction on the assessment
date for the tax year.  (See
Assessed Value.)
Replacement Ratio: The percentage
of an employee's salary needed to
maintain the same standard of liv-
ing after retirement.  Replacement
ratio is calculated by dividing the
pension benefit by the final gross
wage.  
Serial Levy: A property tax levy that
is set at a fixed rate per $1,000.
A serial levy’s rate is established
prior to the authorization of the
levy and does not change
annually.  
Subrogation: The right of an insurer
(who has paid the disabled per-
son benefits) to pursue the dis-
abled person's claim against the
person who caused the disability,
for the purpose of reimbursing
the insurer. Subrogation also may
include rights to proceed against
not just the person who caused
injury, but also any other insurer
or entity who may be liable to the
injured person.  Example: FPD&R
paid a disability claim for a fire-
fighter or police officer injured in
an automobile accident while on
the job.  If the injured employee
also collected damages from an
insurance company, with subroga-
tion rights, FPD&R could be reim-
bursed either by the employee
who had been twice compensated
for the same injury or directly
from the insurance company.
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NOW, THEREFORE, BE IT RESOLVED, that City Council directs the
creation of an independent nine-person citizen review committee
(“Independent Committee”), whose membership will be approved
by a separate resolution brought by the Mayor to Council on
February 9, 2005, to oversee a comprehensive analysis of the FPD&R
system; and
BE IT FURTHER RESOLVED, that the subject matter of the
Independent Committee's report to council shall include:
1) An independent analysis of the actuarial projections relied on by the
FPD&R Board;
2) An assessment of potential options for fully or partially pre-funding
the pension portion of the FPD&R system;
3) An assessment of the possibility and effects of placing new hires in
PERS, workers' compensation and Social Security;
4) A comparison of FPD&R's pension and disability costs with PERS,
workers' compensation and Social Security, including Portland
PERS firefighters and police officers, as well as with other compara-
ble public safety systems;
5) A detailed analysis of FPD&R's disability costs, including but not
limited to, case management; doctor review, periodic review of the
long-term disabled, subrogation and an assessment of the actual
and potential impact of limited duty positions in the Bureaus,
including the impact on FPD&R disability costs of the decision by
Council to eliminate light duty positions within the Fire and Police
Bureaus;
6) An assessment of the impact that having Portland's public safety
employees on an independent system has on recruitment and reten-
tion of public safety employees;
7) An assessment of legal and other issues pertinent to the analysis
mentioned above;
8) A determination regarding which, if any, of the potential changes to
FPD&R identified by the Independent Committee would require a
vote of the people to change the City's Charter.
BE IT FURTHER RESOLVED, that the Independent Committee will be
assisted in its assessment by a FPD&R Technical Committee, com-
prised of an equal number of Office of Management and Finance
and FPD&R staff. Initially each office shall provide 3 staff members
to support the Independent Committee. Should additional staff sup-
port be needed, it shall be supplied equally by the Office of
Management and Finance and FPD&R. The Technical Committee
will also consist of members of the City Attorney's Office to assist in
Create an independent Citizen Review Committee to oversee a 
comprehensive analysis of the Portland Fire and Police Disability 
and Retirement (FPD&R) system.
WHEREAS, the City Council is committed to working collaboratively
with all stakeholders in analyzing and recommending changes to
the FPD&R system; and
WHEREAS, the City Council is committed to creating a process for
analyzing FPD&R that is free from any real or perceived bias; and
WHEREAS, the City is committed to employing and training diverse,
highly qualified, extremely effective people in its Police and Fire
Bureaus; and
WHEREAS, the City understands the unique and often dangerous cir-
cumstances that the requirements of these jobs place Police Officers
and Fire Fighters [sic] in; and
WHEREAS, the City must maintain a strong, fiscally sound retirement
and disability system to uphold our commitment to Police and Fire
employees and retirees and their families; and
WHEREAS, the City Council has an obligation to the taxpayers of the
City of Portland to be a responsible steward of the public's
resources; and
WHEREAS, each year the City must levy a significant amount of prop-
erty tax dollars from its citizens to pay for that year's FPD&R pen-
sion obligations; and
WHEREAS, concerns have been raised about the disability system
administered by the FPD&R Board of Trustees; and 
WHEREAS, concerns have been raised about the impact of not pre-
funding the retirement benefits of Portland firefighters and police
officers.
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answering questions regarding the City's Charter and any legal
issues relating to the relationship between the FPD&R fund and the
City. Specific legal questions regarding disability and pension issues
will be handled by outside counsel hired by the Independent
Committee; and
BE IT FURTHER RESOLVED, that all costs associated with the
Independent Committee, including contracting with an independent
actuary, disability consultant, legal consultant and/or retirement
consultant, will be funded by the Office of Management and
Finance and the FPD&R Board of Trustees.  However should either
party decide to cease, or limit, their funding for any reason, the
other party can fully fund the study; and
BE IT FURTHER RESOLVED, the Independent Committee shall direct
the work of the FPD&R Technical Committee as well as any consult-
ants that the Independent Committee decides that it needs to assist
it in its analysis; and
BE IT FURTHER RESOLVED, that the Independent Committee will
report back to City Council no later than January 1st, 2006. If the
Independent Committee can not reach a consensus, then there shall
be a majority report and a minority report.
Adopted by the Council: January 26, 2005
GARY BLACKMER
Auditor of the City of Portland
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